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Master’s Degree in MBA / Human Resources

Comprehensive Track

Comprehensive Track: The total credit hours required for graduation are 39credit
hours, distributed as follows:

Course .
Code Course Title Ell;)eu(:_l: Prerequisite
A 2109700 | Marketing Management R
Speci l.' ) i 2103709 | Managerial Accounting 3 | -
Rléecl:;*el:ﬁelrftg 2107711 | Financial Management 3 | -
q 2101720 | Operations Management 3 | -
Compulsory T R
Credit Hours (21) | 2101732 | Uhan fesourees S —
Management
Business Stat and T
2101745 | Research Methodology
2101749 | Strategic Management 3 | -
Course .
Code Course Title f;;::il: Prerequisite
B: - Elective 2101760 Stafﬁpg Management 3 2101732
Major Training and
e Performance 3 2101732
Credit Hours (12) 2101759 Managemept
Compensation 3 2101732
2101762 Management
Strategies of Human
2101763 Resource 3 2101732
Elective Courses For Human Resource Track (6 C.H.)
Course # Course Name CH Pre.
2101764 | Labor Relations Management 3 | 2101732
2101765 | Career Planning and Management 3 | 2101732
2101766 | Organizational Change and Development 3 | 2101732
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2101767 | International Human Resource Management 3 | 2101732
2101768 | Human Resource Information Systems 3 | 2101732
2101769 | Diversity Management 3
Cg:;:e Course Title Sll;eu(il: Prerequisite
C: - College 0
Compulsory | oo
0

Thesis Preparation (Thesis Code): Equivalent to (9) credit hours, provided the student successfully passes
the defence examination.

The Dean, based on the recommendation of the Department Committee and the College Committee, may
assign the student remedial courses not exceeding (9) credit hours. This must be documented in the
admission letter, and the student is required to complete them during the first year.
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